
TITLE 5 SPECIAL SALARY TABLE #0290

CLINICAL MEDICAL OFFICER    GS-602

ANNUAL
  STEP   STEP   STEP   STEP  STEP  STEP  STEP  STEP   STEP   STEP Incre-

1 2 3 4 5 6 7 8 9 10 ment

11 52,796 54,185 55,574 56,963 58,352 59,741 61,130 62,519 63,908 65,297 1,389

12 63,279 64,944 66,609 68,274 69,939 71,604 73,269 74,934 76,599 78,264 1,665

13 75,249 77,229 79,209 81,189 83,169 85,149 87,129 89,109 91,089 93,069 1,980

14 86,585 88,925 91,265 93,605 95,945 98,285 100,625 102,965 105,305 107,645 2,340

15 93,592 96,345 99,098 101,851 104,604 107,357 110,110 112,863 115,616 118,369 2,753

Locality Adjustments for Grade 15 (see note below)

15 107,405 110,474 113,543 116,613 119,682 Varies

HOURLY
  STEP   STEP   STEP   STEP  STEP  STEP  STEP  STEP   STEP   STEP

1 2 3 4 5 6 7 8 9 10
11 25.30 25.96 26.63 27.29 27.96 28.63 29.29 29.96 30.62 31.29

12 30.32 31.12 31.92 32.71 33.51 34.31 35.11 35.91 36.70 37.50

13 36.06 37.00 37.95 38.90 39.85 40.80 41.75 42.70 43.65 44.59

14 41.49 42.61 43.73 44.85 45.97 47.09 48.22 49.34 50.46 51.58

15 44.85 46.16 47.48 48.80 50.12 51.44 52.76 54.08 55.40 56.72

Locality Adjustments for Grade 15 (see note below)

15 51.46 52.93 54.40 55.88 57.35

NOTE:  At grade 15 (shaded), use the locality rates for basic pay.  This basic rate is used for the following purposes: retirement
(CSRS and FERS)--including TSP, life insurance, premium pay, severance pay, advances in pay, workers' compensation 
payments, and lump sum annual leave.  Use the shaded amounts at the grade 15 for all other pay purposes including 
determining within-grade  increases, promotion, pay retention, highest previous rate, recruitment/relocation/retention payments, 
and supervisory differential. 

This payscale supersedes Table N-290 dated 1/14/2001.

EFFECTIVE DATE:   January 13, 2002

Rev.:  1/3/2002

Use this pay table only for physicians paid under title 38 Physician Pay System.  For other GS/GM 
physicians, refer to title 5 Special Salary Table #N-524 for Research Medical Officers.


